
Bring Triad EAP To Your Workplace
Basalt Chamber of Commerce organizations who are not currently Triad members can opt-in to receive 

Triad benefits at a discounted rate! Pricing for companies starts at $3.05 per employee, per month. 
Pricing decreases as more organizations sign on.

What is an EAP?

////////////////////////

Why does an EAP matter?
Companies who add an EAP to their 
benefit package regularly see a 
decrease in long-term employee 
issues such as absenteeism & 
presenteeism and an increase in 
work engagement, and general life 
satisfaction—a win for businesses 
and employees.
On average, employers see a return 
on investment of $3 for every $1 
spent on the EAP. 

More than just Counseling
In addition to mental health assistance, Triad EAP offers 
services above and beyond counseling. We want your 
employees to be prepared for anything life throw at them, 
which is why our services include legal and financial 
assistance as an add-on benefit. 

Legal assistance includes a free 30-minute consultation with 
an attorney either telephonically or face-to-face as well as 
access to a free online will-builder. Our unlimited, telephonic 
financial assistance can help employees with anything from 
debt management to housing education.

Life Happens Fast

60%

45%

● Marital & relationship issues
● Separation & divorce concerns
● Parenting
● Substance (alcohol/drug) misuse
● Gambling
● Stress- Work & Home
● Work concerns
● Career planning
● Depression & Anxiety
● Loss & Grief

Issues Include:

To qualify, your organization needs to be a member 
of the Basalt Chamber of Commerce & not a current 

Triad EAP customer. To begin the enrollment 
process or to talk to a Triad representative, email 
basalt@triadeap.com. A Triad EAP representative 

will get in touch with you.

An EAP is a benefit that assists employees with 
personal & professional challenges they may be 
facing in their daily life. For example, when you 
feel physically unwell, health insurance is there 
to cover the costs of healing. Similarly, an EAP is 
there to assist with your mental health.
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WORKPLACE OUTCOME SUITE
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Of employee's report finances 
cause them more stress than any 
other aspect of their lives—more 
than double any other cause

Of middle-income Americans faced with a 
legal problem do not seek professional 
help—they are apprehensive about the 
expense & uncertain of how to identify the 
right attorney

Based on data from 2018 study by LifeWorks/Morneau 
Shepell

mailto:basalt@triadeap.com

	Slide Number 1

